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P-25 Public Service Labour Relations Act 84-130

PUBLIC SERVICE LABOUR RELATIONS ACT
NOTICE TO EMPLOYEES OF APPLICATION FOR DECLARATION

CONCERNING STATUS OF SUCCESSOR EMPLOYEE
ORGANIZATION BEFORE THE

PUBLIC SERVICE LABOUR RELATIONS BOARD

FORM S-4

P.S.L.R.B. File

Between

- and -

Applicant,

Respondent.
TO THE EMPLOYEES OF

1. TAKE NOTICE that the applicant, on . . . . . . . . . . . . . . . . . . . ., 20. . . . ., made to the Public Service Labour Relations
Board an application for a declaration that . . . . . . . . . . . . . . . . . . . . has (or has not) acquired the rights, privileges and
duties of its predecessor . . . . . . . . . . . . . . . . . . . . in the  following bargaining unit:

2. Your attention is directed to the following information in the application:

3. Any employee, or group of employees, affected by the application and desiring to make representations to the Board in
opposition to this application must send to the Board a statement of such desire which shall

(a) be in writing signed by the person making the statement or his representative;

(b) contain the names of the parties to the application;

(c) contain a concise summary of the representations;

(d) contain a return mailing address;

and

(e) contain a statement as to whether you desire a hearing before the Board.

4. The statement of desire must be received by the Board not later than ten days after the posting of notices.

*5. IF NO STATEMENT OF DESIRE TO MAKE REPRESENTATIONS IS SENT TO THE BOARD IN ACCORDANCE
WITH PARAGRAPHS 3 and 4, THE BOARD MAY DISPOSE OF THE APPLICATION UPON THE MATERIAL
BEFORE IT WITHOUT FURTHER NOTICE TO THE EMPLOYEES.

Dated at . . . . . . . . . . . . . . . . . . . . . . . , this . . . . . . . . . . . day of . . . . . . . . . . . . . . . . . . . . . . . . . . , 20. . . .

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Secretary

*If you do not request a hearing but wish the Board to consider your representations without a hearing, your statement of de-
sire must contain all the representations you wish the Board to consider. 




